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USE OF COUNTY PROPERTY

County property is primarily for County business use. Limited, occasional or
incidental use of County property for personal, non-business purposes is
understandable and acceptable. However. employees need to demonstrate a
sense of responsibility and may not abuse the privilege. Abuse of the
privilege shall be against County policy.

Heads of department are authorized to use their discretion in determining
what is reasonable personal use of County property.

The prohibitions under this Resolution extend to all Countv propertv. except
as exoressly orovided in anv applicable collective bargaining agreement
between Cherokee County and any of the unions representing County
employees.

DISCIPLINE

Anvone found in violation of this Resolution mav be subiect to appropriate
discipline as determined bv the head of department and consistent with
applicable collective bargaining agreements. up and including termination,
depending upon the severity of the violation.

APPLICABILITY OF PROVISIONS

This policv statement and euidelines are not intended. nor shall thev be
construed as being inconsistent with any resolution adooting the County's
Personnel Rules and Regulaticns and Procedure Manual for Cherokee
County Emplovees. Moreover. for purposes of this Resolution. reasonable
personal use of County property shall be defined as use that is limited in
scope and insubstantial in nature and not in the furtherance of employees'
private enterprise or business.

This policv statement and euidelines do not intend to unilaterally chanege the
terms and conditions of employment neeotiated with the several labor unions
reoresenting Countv emplovees. Therefore. if anv of the terms of this policv
and euidelines are in conflict with the terms and conditions of empnlovment in
anv of the collective bargainine acreements between the Board of County
Commissioners of Cherokee County and anv of the unions representing its
emplovees. the terms of the collective bargaining agreement will prevail over
the terms of this policv and guidelines statement as to the employees covered
by any such agreement.

Nothing herein shall be construed to limit law enforcement officials
from conducting investigations related to the functions of their office or
position, including but not limited to, the investigation of online
solicitation by pedophiles or persons seeking or offering prostitution
services and the investigation of child pornographers.

MISCELLANEOUS PROVISIONS

All current Countv emplovees and emplovees hired after the date this
Resolution becomes effective shall be required to read this Resolution and
sism ack_nqulgdgm_en_t that thpv regd _and full_v und_erstand_ thp contents agd i
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iﬂ/ INCONSISTENT PROVISIONS

4/34 The provisions in this Resolution shall take precedence over any inconsistent

provision in any prior County Resolution, except as provided in Section 5,
above.

Adopted this 23rd day of June, 2014, by the BOARD OF COMMISSIONERS OF
CHEROKEE COUNTY, KANSAS.
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Patrick W. Collins Richard J. Hilderbrand
County Commissioner County Commissioner
Charlie Napier

County Commissioner

County Clerk of Cherokee County,

Kansas
Resolution No. _ -2014

Prepared by:
Kevin Cure, Attorney



